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WELCOME & INTRODUCTIONS 



Learning outcomes & objectives 

Identify 
practical next 
steps for your 

company 

Understand 
the concept of 
human rights 
due diligence 

for mining  

Understand 
the relevance 

of human 
rights to your 

company 



Agenda 

1. Crash-course on human rights & business  

2. Human rights in Africa 

3. Relevance of human rights to mining 

4. Human rights due diligence: an overview 

− Break 

5. Human rights due diligence: exercise 

6. Practical tools reference   

− Closing comments & feedback 

9:25– 9:45am 

9:45 – 10:00am 

10:00 – 10:15am 

10:15 – 10:30am 

10:30 – 10:45am 

10:45 – 11:45am 

11:45 – 11:50am 

11:50am – 12:00pm 



CRASH-COURSE ON HUMAN RIGHTS 
& BUSINESS 



Human rights & business 

Relationship 
between 

human rights 
& business 

  

  

  

  

International 
Instruments 

Voluntary 
Guidelines 

Standards 
&  

Expectations 

Domestic Laws 



The global standard for human rights & 
business  

United Nations 
'Protect, Respect and 
Remedy' Framework  

Guiding Principles on 
Business and Human 

Rights 



Voluntary initiatives 



Identifying human rights 



Identifying human rights 

• Right to work 
• Right to freedom of association and collective bargaining 
• Right to an adequate standard of living 
• Rights of indigenous peoples 
• Right to health 



HUMAN RIGHTS IN AFRICA  

Banjul Charter, Article 4 
 
Human beings are inviolable. Every human 
being shall be entitled to respect for his life 
and  the integrity of his person. No one 
may be arbitrarily deprived of this right. 



Human rights related issues in Africa 



RELEVANCE OF HUMAN RIGHTS TO 
MINING 



Human rights & extractive industries 

• According to the United Nations Special Representative for Business and 
Human Rights, of the worst cases of corporate-related human rights abuses 
in recent years the extractive industries utterly dominate the field 
(Ruggie).  

 

http://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=eglovdHCu8x5uM&tbnid=X8wNXaomWEuh_M:&ved=0CAUQjRw&url=http://www.un.org/apps/news/story.asp?NewsID=44814&ei=vm_4UcS9McqtlQXryYCgDw&bvm=bv.49967636,d.dGI&psig=AFQjCNFD_82sLsgCjjFyaOn_WgygZtwWKg&ust=1375322424605396


Human rights & the extractive industries 

2014 Human Rights Watch – 2014 Africa reports: 

 

- Fair Trial Violations by Somalia’s Military Court 

- Gang Attacks in Western Kenya and the Government’s Failed Response 

- Killings and Arrests by Sudan’s Security Forces during the Sept. Protests 

- Uneven Progress in Ending Forced Child Begging in Senegal 

- Child Marriage in Malawi 

- Human Rights Abuses in Sierra Leone’s Mining Boom 

- A Five-Point Plan to Curtail Sexual Violence in Somalia 

- Trafficking and Torture of Eritreans in Sudan and Egypt 

- The Impact of Mining on Human Rights in Karamoja, Uganda 

 



Human rights mining-related stories 

16 



Issues from a people-centric perspective 

Severity - Level of severity 
of the potential risk, 
including death, bodily harm 
and impact on physical 
health 

Number - Based on the 
number of people and/or 
stakeholder groups, 
potentially affected 



Issues from a company-centric perspective 

Connection to Company - 
Enables companies to map their 
influence broadly and 
understand which risks the 
company should address 



Relevance of human rights 

Workplace 

Supply Chain 

Marketplace 

Community 

Government 



HUMAN RIGHTS DUE DILIGENCE 



What is human rights due diligence? 

an ongoing process to 
identify, prevent, 
mitigate and account 
for how companies 
address their impacts 
on human rights 

Due 
Diligence 



What is human rights due diligence? 

Identifying 
and assessing 

actual and 
potential 
impacts 

Integrating and 
acting upon 

findings 

Tracking 
performance  

Communicating 
performance 



Human rights due diligence in practice 

Human rights risk assessment 

Human rights impact assessment 

• Standalone 

• Integrated 

• “Add on” 

• Self-assessment 



BREAK 

15 minutes 



Exercise 

Identifying 
and assessing 

actual and 
potential 
impacts 

Integrating and 
acting upon 

findings 

Tracking 
performance  

Communicating 
performance 



Exercise 

Objective: To understand how you can begin to think about and assess actual 
and potential human rights impacts. 

 

As a group select a human rights issue that interests you.  

 

For the issue: 

1. Describe what it is; 

2. Identify human rights related to it; 

3. Consider the nature of the connection the company may have to it; 

4. Consider potential risks it could pose to the business; and 

5. Assess what systems or processes could help prevent or manage it. 



Exercise 

For example … 

 

 
Human Rights Issue: Forced Labour 

Description of 
the Issue 

Relevant 
Human Rights 

Connection to 
the Company 

Potential Risks 
to the Business 

Systems and 
Processes 

Forced labour 
concerns people 
who are 
compelled to work 
through the threat 
of violence to 
themselves or 
their families 

Right to life, 
liberty and 
security of 
person; 

Right not to be 
subjected to 
slavery, servitude 
or forced labour  

 

Indirect – 
potentially present 
in the supply 
chain (e.g. 
services) 

Complicity in 
human rights 
abuses; 
Reputational 
impacts 
associated with 
local or 
international NGO 
campaigns 

Human Resources 
Policies;  

Code of conduct;  

Contract 
management 
system;  

Regular Audits 

 



Report back 

• 5 minutes per group to report back on exercise. 



PRACTICAL TOOLS 



Reference sheet 



CLOSING COMMENTS  
& FEEDBACK 



Presenters 

 
Bastien’s work as a Senior Consultant at Banarra has led him to conduct human 
rights due diligence projects for mining companies in Mauritania, the Republic of 
the Congo and the Democratic Republic of Congo.  He is also familiar with the 
African context through his personal life and invested in the responsible 
development of companies in this region having lived himself and worked in Cote 
d’Ivoire part of his life.  

More generally, Bastien has practical experience in the design, development and 
delivery of CSR-related assessments and in the development of management 
systems aligned to global initiatives such as the UN Guiding Principles, ICMM 
Sustainable Development Framework and the Voluntary Principles on Security and 
Human Rights.  

Bastien Mignonneau 

Vanessa Piercey 

 
Vanessa is a Consultant at Banarra, with a background in human rights. Vanessa 
has worked closely with resource companies across Australia and overseas, 
including Barrick Gold, BHP Billiton, Newcrest, Oil Search and IAMGOLD, to assist 
them in delivering on their community relations objectives.  

She plays a leading role in Banarra’s Human Rights Risk Assessment methodology 
which has now been implemented with clients in Australia, South America and 
Africa. She has also been a key contributor to a range of other social and human 
rights methodologies, particularly around the development, implementation and 
audit of community relations management systems. 


